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Who's Sick? 


workers with family incomes under $2,000 a year lost an average of 10.3 working 
days as a result of illness and injury during the 12 months ending June 30, 1958, 
whereas families in the $7,000-a-year-and-over bracket lost only 5.9 days. Further 
findings of the U. S. National Health Survey of the Public Health Service show that 
workers of 65 and over lost about 11 working days, 45-64-year-old workers lost 8.4 
days, and those in the 17-44 year age group lost 6.3 days. 





